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Yes Partly N[o]

66 25 9
A hostile person influenced others 62 16 22
Organizational climate 49 37 14
High stress 45 29 26
Unresolved conflict 41 33 26
They didn't like me 32 40 28
Organizational problems 32 30 38
Envy 30 33 37
| had a privileged position in the firm 30 26 45
Did not adapt to the rules of the majority 29 34 37
Performance above average 27 34 39
Because | am different 21 16 63
lliness 15 10 75
Love of mockery 13 34 53
Because everybody is treated alike 12 37 51
Boredom 10 17 73
Because of my private life 8 24 68
Because of religious/political attitudes 8 14 78
Because of my gender 8 9 83
Because of a bodily handicap 6 6 87
Because of my appearance 5 14 81
Performance below average 2 11 87
Because of my nationality 2 4 94
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